Enhanced Employee Application Process Highlights for Employees

What to expect with the new Enhanced Employee Application Process?

Employees will no longer put in an application for all locations of interest, then wait to be

offered the first location with openings! Instead, employees will sign up for Notifications to
locations of interest and Apply directly to the Job Transfer Opportunities as they become

available.

Please log into the Employee Placement System (EPS) through Socrates or by going to

eps.gm.com, using your GMID and established Password to gain access.
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ACCESSING THE EMPLOYEE PLACEMENT SYSTEM (EPS)

[0] GENERAL MOTORS

GMID: | | Enter GMID

Enter Password
Login

By clicking "Login”, you agree to General Motors
Acceptable Use Policy. For more information visit the
Policy Center.

Password: (

Password Management & Support

» SupplyPower » AlliancePower




general motors

SOCRATES Personal Services

Company

Emergency Procedures

© report

Voluntarfly Report Your

* CORONAVIRUS/RETURN TO THE WORKPLACE UPDATES SHNATH BT,

Return to Work Guidelines ~ Q&A / Helpful Links

Vaccination Status to GM

Medical

FAVORITES FaViow AT
¢ COVID-19 Vaccine Employee Guide
P sot @Date
@ Webmsl d Q&A: GM Mask Policy Continy atest COC Guidance
@ - 8 Mos Women Who Roar

© PeopleFnder NEWS
@ OneDrive
¥ . - r - GM Genuine
s $2Q Million Investment ICYMI: Factory ZERO o
 Yommer ced at Pontiac Employees React to for br
@ Workday the All-Elec..
=wied Join the Globa
MANUFACTURING LINKS Regquest»
A Fortress in Additive
Sharepain o Cloeal Manufacturin,
% & and hard work M- in

FMEA Integratio

GM 55.3 USD
-0.23 (-0.41%)

Get Involved
Stay informed on
Manufacturing Twitter

GVDP

Glotal Workplace Saf

GLp

Organizational

Announcement

g -

After Earnings: CFO Paul

on Marketplace GPD Leadership Changes  Team-Driven Project Saves

N $2 Million at Parma Metal  Jacobson Sits Down with Click on “Personal”, then find
el papanamnand il «career” in the dropdown menu.
Below “Career” clink on the link
“Employee Placement System”
& Ml O ey R B soomesvmessues-Home % JIB ~ =

c

& socratesgmcom/soxr

BENEFITS

VACATION & HOLIDAYS TIMEKEEPING

DISCOUNTS & PERXS

CAREER




EPS PROFILE PAGE
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— —
I!“FOQ'AN‘

IF the employes information shown abowve i incommect, please comect by going to GM Socrates (ciek bare) to update your personal information,

You may update your:
+ Home Address
« Phone Number
Banking Information for Direct Deposit
NOTE: It may take 24 to 48 hours for EPS information to be updated by GM Socrates.

Location and G
If available, your email address on file is displayed below. If you would prefer to update or envoll to receive all communications from the Empiloyee Placement System (EPS) via emall, please provide your active and current email address below:

Your current email preference: [ELTE Edit Email b

1f available, your mobike phoae number on fle is displayed below, If you would prefer 15Update.of enroll to receive all communications fro the Employee Placemant System (EPS) via SMS/Text Message, please provide your active and current mobile phone number below:

Your current text message preference: U | EditMobile

« Please note that providing your phone number here will be used for the Employee Placement System communicatians only
» Standard text messaging rates apply. Please consult your service provider with guestions regarding text messaging.

You have signed up to receive notification from the following locations: Edit your email and Mobile Phone
Click below to submit your notification preferences for d\fferemlucanqqs_: _Yéu will receive an email when a new Job Posting is submitted. num bers by cEicking on the ,,edl.t,,

Update my Location Notification and Communication Preferences.
3 boxes.
[ e
Click here to view, make, or update Your preferred Location selections
selections for notifications of will be listed here

preferred Locations.

All Open Postings will be listed here
until the posted “Apply By” date and

Active Job Postings

time.
Opportunities, if any, are shown below.
Show |50~ enfries
Number of Placement Open Date and Decision
Plant and Posting # Openings Type Position Time Apply By Decision Currently on File
A |

ARLINGTON ASSEMBLY 05/24/2021 06:13:35 0&/03/2021 07:00:00

(Posting #1) 10 Permanent PRODUCTION AM COT AM COT Apply NONE

ARLINGTON ASSEMELY ) Permanent PRODUCTION i:;"ZC‘g]Z_UZl 06:30:47 Eﬁ’ﬁgé%ﬂzl 07:00:00 apply NONE

(Posting #2)
Showing 1 to 2 of 2 entries

Past Job Transfer Opportunities |

Past Opportunities, if any, are shonn below.
show |80 ¥ onlries: Sl

Declsion Currentiyon  Application Application Relocation Assistance Options, If Reason Report To Work
File "

Plant and Number of Placement Gpen Date and Aoty
Pasition Time By Decision Status applicable Closed/Canceled Letter

Pasting # Openings Type

Ho data avallable In table

Showing 0 to i of 1 entries Prious  Mexl



PLANT SELECTION AND NOTIFICATION PREFERENCE PAGE

Legend: AH: Area Hire, EAH: Extended Area Hire, RTFC: Return To Former Community, CPR: Closed Plant Return

Notifications OptIn Locations
BAY CITY COMPONENT [AH] Check the box to the left of the

FLINT ENGINE OPERATIONS [AH) Locations you are interested in

FLNTENGINIERING L) receiving notifications for (No Limit).
FLINT PROCESSING CENTER [AH]

FLINT STAMPING (A¥] You will not receive notifications for
LAGING DELTA TOMISHIP ASSENOLY LAH) Plants you do not designate as one of

() LANSING GRAND RIVER COMPLEX [AH]
o LANSING PC [AH] your preferences.
( MILFORD PROVING GROUND [AH]

ORION ASSEMBLY [AH]

PONTIAC COMPLEX AND STAMPING [AH]
PONTIAC RE-DISTRIBUTION CENTER [AH)

SAGINAW METAL CASTING OPERATIONS [AM) 2 z
WARRER TECH G TR T The selections you make will appear on

AR AL ) your profile page in the “Location
BEDFORD POWERTRAIN [EAH]

BOWLNG CAEH MANOENCTORING (EAIG Notification and Communication
CCA POC FACILITIES - FONTANA [EAH] Preferences” section

CCA POC FACILITIES - RANCHO CUCAMONGA [EAM]
CHARLOTTE POC [EAH)

CHICAGO POC [EAH]

CINCINNATI PDC [EAH)

DEFIANCE CASTING [EAH]

DENVER CUSTOMER CARE AND AFTERSALES [EAH]
DETROIT/HAMTRAMCK ASSEMBLY [EAH]

FAIRFAX ASSEMBLY [EAH]

FORT WAYNE ASSEMELY [EAH]

FT. WORTH PDC [EAM]

HUDSON POC [EAH]

JACKSON PDC [EAH)

MARION METAL CENTER [EAH]

MARTINSBURG POC [EAH]

MEMPHIS PDC [EAH]

PARMA METAL CENTER [EAH]

PHILADELPHIA PDC [EAH)

RENO POC [EAH]

ROMULUS COMPLEX [EAH]

SPRING HILL MANUFACTURING [EAH]

TOLEDO TRANSMISSION [EAM]

TONAWANDA ENGINE PLANT [EAH]

WENTZVILLE ASSEMBLY [EAH]

WILLOW RUN COMPLEX [EAH)

YPSILANTI PROCESSING CENTER 87 [EAH|

10000

r

00

0O

00

000

000001

0O0o0oooooaoo

0

After choosing your preferred
e 4-—————‘—’“_’_'_'_— . . “ .
_Submit Notification Preferences Locations click on the “Submit

Notification Preferences” box.




After submitting your Notification Preferences, the
“Communications” box will appear. If you have not already
( wrard submitted your email address and mobile phone number, do so

prkty, CPR: Closed Plant Return

0 FUNTASS| "

0 e iN the boxes provided.

0 FLINT Eng{ /
(m] FLINT PROCESSING CENTER [AH]

O FLINT STAMPING [AM]

& LANSING DELTA TOWNSHIP ASSEMBLY [AN]
LANSING GRAND RIVER COMPLEX [AM]
LANSING PC [A]

) MILFORD PRONING GROUND [AH]

- ORIONASSENME - paperless Communications x

O PONTIAC COMP

0 PONTIAC RE-D!

C SAGINAW MET/

( WARREN TECH

1f available, your emall 3ddréss and mobile phone number on file are displayed below. If you would prefer to update or enroll to receive all communications
ARLINGTON AS  from the Employee Plagem

0 BEDFORD POWA

0 BOWLING GREE Rety

0 CCA POC FACIL address:

O CCA POC PACIL

0 CIARLOTTE PO Mobile Phone Number: [8538858888

0 CHICAGO POC | Retype your Mobile

0 e — Phone Number: 8888888888

0 R e [} Check this box if no changes to your emall and/or mobile phone number are required then click Update Notification

O DENVER CuSTC = — =0 e = = _ Preferences. e = — =

O DETROIT/HAMI —

p S - Check this box to ge that you've an active and accurate email address to receive communications from

o FARFAL ASSEM |___the Employee Placement System (EPS) such as job offers. Please note that this will replace all r communications.

0 FORT WAYNE A 5

O FT. WORTH POX ‘ ) By checking this box, you're confirming that you have provided a valid and active phone number that can receive text

% (SMS) message notifications from the General Motors Employee Placement System. Adding a mobile phone number here does

C HUDSON POC (1 not update Socrates and your mobile phone number will only be used for EPS communications and not by a 3rd party vendor.

0 JACKSON POC [ L Standard text messaging rates apply. J

0 MARION METAL Update Notification Preferences '

O MARTINSBURG

(s] MEMPHIS POC | / e

0 PARMA METAL ( /

o PHILADELPHIA POC [EAH] . /

- REnOOCTEN Put check marks in the boxes that apply i

= oML comEX BN o your actions, then click on the “Update )

0 SPRING MILL MANUFACTUR 52 :

0 oo ansission | - Notification Preferences” box to proceed.

C encine Lastly, click on the “Update

0 WENTZVILLE ASSEMBLY [EAH] . g " ”

o WILOW RuAs COMPLEX (EAH) Notification Preferences” box to

0 YPSILANTI PROCESSING CENTER 87 [EAH) 2
complete the process of setting up

Submit Notfication Preferences preferred location notifications.

**Any time you make changes to the Plant Notifications, but you make NO

and then click the “Update Notifications Preferences” box to save your new
notification preferences.




MAKING APPLICATION

epspreprod.gm.com says

Your offer decision - APPLIED, has been saved, you have until

Lcatinn Matification and ¢ I
o Second, Read the message in the

“Pop-up” box and click on “OK” to
:m submit your application.

06/03/2021 07:00:00 AM CDT to change your decision. If you applied,
e or enroll Lo recaive all ¢ @nd do not change your decision prior to 06/03/2021 07:00:00 AM CDT,
you will be required to transfer to the new location if selected.

Do you Agree? OK or Cancel

Your current text massage preference: 1041 Edit Mobile

ne number here will be used for the Employee Placeme

First’ C||ck on the ”Apply” link  [ase consuit your service provider with questions regarding tex]

in the ”Decision" column to from the following locations:
make application. preferences for different locations. You will receive an email when a new Job Posting is submitted.

munication Preferences

If OK, application is submitted
ncel, application is not submitted

n cancel

fte:

Active Job Postings

Opportunities, if any, are shown below,

Show B0~ entries

Nurl Pl Decision Date/Time
Plant ang Posting Openin f ; Type Position Apply By Decision Currently on Selected or
P 9 e File Deselected
ARLINGTON ASSEMBLY 05/24/2021 .
EoRTET) 10 Permanent PRODUCTION  (2oeicr o oo Anply NONE
ARLINGTON ASSEMBLY . 05/24/2021 06032021 Ay
(Pasting #2) iy Pemmanent FRODUCTION 530,47 AM DT 07:00:00 AM cOTA 8RRl e

Showing | to 2 of 2 entries




AFTER BEING SELECTED FOR TRANSFER

e You have received a communication telling you that you were selected for transfer, to log in
to EPS for details. After logging in to your EPS page you will need to go to the “Active Job
Postings” field and locate the Plant you were selected for in the “Application Status”
column.

e All the information you need to complete your transfer will be accessible to you in the links
provided.

Whether your transfer is Area Hire or
Extended Area Hire, you will find your
Report to Work Letter and Plant
specific information in the
“View/Download” link under the
“Report to Work Letter” heading.

Active Job Postings
Opo s, i any, are shown below:
Show 50 V| entries Seard
Decision S s i = ;
" Nuraber of Placement Open Date and N Date/Time Selected Application Application Relocation Assistance Report To
s Openings Type Phslting Time Apply By it Culr:zy o or Deselected £ Status Options, if applicable Beaign Closed Work Letter
ARLINGTON ASSEMBLY 05/ e
P o DUCTION ICEHLED 105840 el
{posing #1) 10 Dermanent PRODUCTION P T CANCELLEL 1 Emp Canceled Onli
ARLINGTON ASSEMBLY o 0540 & = i 0572412071 06:41:2 AM e = e Selected for Transfer On
st 22) 10 Permanent PODUCTION 2 o SELECTED  SELECTED or 1058405 SELECTED Options 2Xb Posing Ve
Showing 1 to 2 of 2 entries Previous | 1 | Next

If your transfer is Extended Area Hire,
click on the “Options” link, under the
“Relocation Assistance Options, if
Applicable” heading, to explore your
Relocation Package options.




REPORT TO WORK LETTER

General Motors Company - NEPC
30745 Louis Chevrolet Road
MC 480-205-2FL

Warren, MI 48093

Fri Apr 30 12:37:39 CDT 2021

Employee name and Address

In accordance with the Appendix A provisions of the 2039 UAW—GM National Agreement you have been Selected for Transfer. You are now
considered an employee of the location listed below. Fz K Tor: gnate
he termination of your seniority in accordance with the provisions of Paragraph c) and 64(d) of W N tlonal reeme l

PLANT: FLINT ENGINE OPERATIONS
ADDRESS: 2100 BRISTOL RD FLINT, MI 48552
POSITION: ELECTRICIAN

REPORT
DATE:

REPORT TIME: 6:00 AM

05/10/2021

GM employees who meet the requirements outlined in Paragraph 96a, have the option to take one of the following relocation packages:

Option 1 - Enhanced Relocation $30,000

Option 3 — Basic Relocation $5,000

You can view your eligible Relocation Options on your employee profile page in EPS. Please note that in order to receive a relocation package,
you must electronically submit your Promi y Note from your EPS emplo: rofile within si months of your report date

In order to avoid Federal Income Tax Penalties, you must submit your Promissory note no later than the 2nd Monday in December of the
calendar year in which the transfer occurred. Please consult your tax advisor for additional information. In some cases, you may need to take
this letter to your state unemployment office to apply for TRA/TAA relocation allowance.

For any further assistance or additional information, please contact UAW Placement at (586) 981-1145.

GENERAL MOTORS CORPORATION
National Employee Placement Center-NEPC

Ref.: RTWL



Promissory Note Option Page

S —

GMIN:

Home Address:

Senlority: Hired Date:
03/30/1991

Current State:

Documents on File

Alf columns are sortable, click on the arrow in the column header to do so.
Any search term is searched across all columns and the fist will be whittled down as you type,

You can use the change link below to change the relocation package.
The new Relocation Package selection will cancel the earfer selected package and the payments will be cancelled.

Show 50 v entries
Document.

Promissory Note Viey/Downioad

‘This Promissory Nate is for ARLINGTON ASSEMBLY submitted on 04/07/2021 (Jeb Posting #34).

Detail

Seareh:

Change Relocation Package

Change Reloeation Packags
71

Showing 1 to 1 of 1 entries \

7

Employee Placement System, 2021

20 May 2021 10:01 CDT

For any further assistance, please contact UAW Placement at (536) 981-1145

Click the link to view Promissory Note
Options and Explanations

Package Selection

Click the link to Change Relocation

RELOCATION PACKAGE SELECTION and EXPLANATION of PACKAGES

Select your Package

hoose 2 package: | Please select one. v
Please select one...
$30,000 - Modified Enhanced Relocation
_|$30,000 - Enhanced Relocation
+ feligib 5000 - Basic Relocation

$5,000 one-time payment

°
°
°
o $30,000 - $6,000 signing bonus, $16,000 at new location, $8
« Only non-volunteers are eligible for Modified Enhane

1f you choose Basic, you will retain recall rig}
$5,000 one-time payment

1f you choose Enhanced Relocation,
$30,000 - $6,000 signing bonus,
o If you choose Modified Enha;
© $30,000 - $4,800 signi

°
°
°
°

us, $5,200 after 1 year, $10,000 after 2 years, $10,000 after 3 years

After selecting a Relocation Package,
in the dropdown box, click on the
submit tab to view and electronically
sign your Promissory Note.

tion, this means your current plafit location is considered a plant with excess.

1f you choose Enhanced Relocation, you do NOT retain recall rights or return to former community rights. You are eligible to apply to another Job Transfer Opportunity after 36 months at the new location.
after 1 year of employment at new location

Relocation. If you are eligible for Modified, you are also eligible for Enhanced and Basic.

do NOT retain recall rights or retum to former community rights. You are eligible to apply to another Job Transfer Opportunity after 36 months at the new location.
6,000 at new location, $8,000 after 1 year of employment at new location
, you will retain recall rights and your return to former community rights are engaged after 6 months at the new location. You are also eligible to apply to another Job Transfer Opportunity after 36 months at the new location.

« If only eligible for Basic Relocation, this means your current plant location is NOT considered a plant with excess.

o Ifyou
‘one-time payment

Submit

Basic, you will NOT retain recall rights or retur to former community rights. You are eligible to apply to another Job Transfer Opportunity after 12 months at the new location.

1f you choose Basic, you will retain recall rights and your retur to formeg<ommunity rights are engaged after 6 months at the new location. You are also eligible to apply to another Job Transfer Opportunity after 12 months at the new location.

"and your retur to former community rights are engaged after 6 months at the new location. You are also eligible to apply to another Job Transfer Opportunity after 12 months at the new location.

10



Enployees ]

‘ GMIN: Posting #1 Seniority:
— ) 02271995

Promissory Note

Review your promissory note:
$30,000 Enhanced Relocation Allowance Extended Area Hire Placement with Termination of Senlority
This Is a Relocation Agreement per Paragraph 963 of the UAW-GM National Agreement.
1. The Company has offered Employee the right to tranefer to the relocating plant abave as set forth above. The Employes acceots this transfer and will relocate In time to start on the date set forth sbove.

2 The Company has ofred Enpiayeethe Envancs Rekcaion Aloyance (0 ) n e amount o THIRTY mous.wo DOLLARS ($30,000) per the UAWGM Nasoral Agreement, Paragraph (362){2)(a}. This amountvil b paid by the Company to Employee as folows: (2) 86,000 provided s a signing bonus; (b) $26,000 paid t the new
location; () $8,000 ate 1 year o employment. The Employ d acceats this ! The Employee has made apoication within s (6) months after commencement of employment a the pant to whih the employee was reocated.

3. Employee understands and agrees thatif, for any reason, Employee fais to report to the new work location, then the relocation alcwance must be repaid to GM,

4, Employee also understands and agrees that if, for any reasen other than death or permanent disability, Employee quts or terminates employment with GM, retives or transfers to another plant, within twelve (12) months from the effectve date of transfer, then all relocation allowances previously paid by GM to Employee must be repaid to GM. In
the event that Employee is on indefinis layoff ard GM and the LAV agree that this is a non-temporary situatien, ths provision may be waived by GM If Employee reties of transfers to anather GM plant. Employee nderstands that he or she s ineligble to initate ancther Extended Area Hire or Area Hire placament as an active employee for &
period of 36 manth unless the employee’s status changes,

5. Employee authorizes any relocation allowance amount due to be repaid GM to be deducted from any of Employee’s pay. Any further amounts still due must be paid by Employee to GM within thirty (30) days.

6. Employee agrees that, in the event Employee fails to repay amounts owing under this agreement, GM may institute legal action in any court of competent jurisdiction either in the pace of the refocating plant or the place from which the Employee is relocating.

By signing this Agreement, Employee agrees to promptly repay to GM all relocation allowances provided to him or her up to $3 to satisfy th f this Relocation Agreement.

Enter your name and gmin to sign and confirm your package selection: [ 10 <GM1N,I I ]
Submit \4\

After providing your name and GMIN
click the “submit” tab

General Motors Company - NEPC
30745 Louis Chevrolet Road
MC 480-205-2FL

Warren, MI 48093

$30,000 d Rel ion Al Ex d Area Hire P with Ter of Seniority

Relocating From: LORDSTOWN COMPLEX|[Relocating To: ARLINGTON ASSEMBLY]

Employee Name: 1
Start Date: 2021-05-03 J[GMIN: ]

This is a Rel ion Agr per Paragraph 96a of the UAW-GM National Agreement.

1. The Company has offered Employee the right to transfer to the relocating plant above as set forth above. The Employee accepts this transfer
and will relocate in time to start on the date set forth above.

2. The Company has offered Employee the Enhanced Relocation Allowance (Option 1) in the amount of THIRTY THOUSAND DOLLARS
($30,000) per the UAW-GM National Agreement, Paragraph (96a)(2)(a). This amount will be paid by the Company to Employee as follows: (a)
$6,000 provided as a signing bonus; (b) $16,000 paid at the new location; (c) $8,000 after 1 year of employment. The Employee understands
and accepts this relocation allowance. The Employee has made application within six (6) months after commencement of employment at the
plant to which the employee was relocated.

3. Employee understands and agrees that if, for any reason, Employee fails to report to the new work location, then the relocation allowance
must be repaid to GM.

4. Employee also understands and agrees that if, for any reason other than death or permanent disability, Employee quits or terminates
employment with GM, retires or transfers to another plant, within twelve (12) months from the effective date of transfer, then all relocation
allowances previously paid by GM to Employee must be repaid to GM. In the event that Employee is on indefinite layoff and GM and the UAW
agree that this is a non-temporary situation, this provision may be waived by GM if Employee retires or transfers to another GM plant. Employee
understands that he or she is ineligible to initiate another Extended Area Hire or Area Hire placement as an active employee for a period of 36
months unless the employee’s status changes.

5. Employee authorizes any relocation allowance amount due to be repaid GM to be deducted from any of Employee’s pay. Any further
amounts still due must be paid by Employee to GM within thirty (30) days.

6. Employee agrees that, in the event Employee fails to repay amounts owing under this agreement, GM may institute legal action in any court
of competent jurisdiction either in the place of the relocating plant or the place from which the Employee is relocating.

By signing this Ag Empl to promp ,repaytoGMaIIr' ti 1 provided to him or her up to $5,000 if

Employee fails to satisfy the requir of this Rel; Agr

[Employee Signature: || Date: Wed Apr 14 13:19:46 CDT 2021]

GENERAL MOTORS CORPORATION
National Employee Placement Center-NEPC

For any further assistance or additional information, please contact UAW Placement at (586) 981-1145.

Ref.: REPN

11



e —

GMIN: Posting #1 Seniority:
— % 08/13/2008

‘Mum

Review your promissory note:

This Is a Relocation Agreement per Paragraph 963 of the UAW-GM National Agreement.

1. The Company has offered Employee the right to bansfer 1o the relocating plant above as set forth above. The Employee acoepts this transfer and will relocate in time to Start on the date set forth above.

2. The Company has ofered Empicyee the Modified Enhanced Relocation Alowance (Option 2) i the amount of THIRTY THOUSAND DOLLARS (430,000) per the UAW-GM National Acreement, Paragrach (96a)(2)(b). This amourt will be pa'd by the Comanny to Employee as folows: (3) 4,800 provided as a sigring bonus: (b) $5,200 upon the
compllion by Empioyec of on year of work at the new location; (c) $10,000 upon the complction by Employe: of bwo years of work ot the ncw lacation; (d) $10,000 upon the compicton by Employee of throo yoars of work ot the new location. The Employce understands end acccpts tha relocolion slonence. The Employce hos mode

within g (6) months aher commencement of employment ot the plant 1o which the empioree

3. Employee understands and agrees that , for any reason, Employee faiks 1o report to the new work location, then the relocation allowance must be repaid to GM..

4. Employee olso understands and agrecs that i, for amy resson other than death or permancet drsabibty, Ermgloyce quits o terminates cmioyme=t wih GM, retres or & vnm’cvnnmry\am.wdvm'17)1,1:1Ynmhzd(«v.vzmdv.rk hen ol eocaionahowsrcsprevinch o by Ot Erlopoe ent bo wpad o G n

the evekthk Eployee s on ndefnte layolf and GH and the UAW sree tht th i  ramtemporry s, B provionmay be waed by G I Employee retres or ranfers o ancthr GH pan. e 3 (6) mencrs , Employes y rights (but vl relinguesh fture relocation
allowarces). Employee understands that he or she is ineigble to intiate for a periad of 36 months unless the amployee's status changes.

S. Employee authorizes any relocation aliowance amount due to be repaid GM to be deducted from aay of Employee’s pay. Any further amounts s2il cue must be paié by Employee to GM within thirty (30) days.
6. Employee agrees that, in the event Employee fails to repay amounts owing under this agraement, GM may institute legal action in any court of competent jurisdiction eiter in the place of the relocating plant or the pace from which the Employee is rekocating.

A 30,000 if Agreement,
™ Employes i y

Enter your name and gmin to sign and confirm your package selection: | e
[subm '\

\ After providing your name and GMIN
click the “submit” tab

General Motors Company - NEPC
30745 Louis Chevrolet Road
MC 480-205-2FL

Warren, MI 48093

$30,000 Modified Enh d Rel ion All (Invol y Pl

|Relocating From: LORDSTOWN COMPLEX][Relocating To: BEDFORD POWERTRAIN
[Employee Name: 1
Start Date: 2021-05-24 lomn:T_ 1

This is a Relocation Agreement per Paragraph 96a of the UAW-GM National Agreement.

1. The Company has offered Employee the right to transfer to the relocating plant above as set forth above. The Employee accepts this transfer
and will relocate in time to start on the date set forth above.

2. The Company has offered Employee the Modified Enhanced Relocation Allowance (Option 2) in the amount of THIRTY THOUSAND
DOLLARS ($30,000) per the UAW-GM National Agreement, Paragraph (96a)(2)(b). This amount will be paid by the Company to Employee as
follows: (a) $4,800 provided as a signing bonus; (b) $5,200 upon the completion by Employee of one year of work at the new location; (c)
$10,000 upon the completion by Employee of two years of work at the new location; (d) $10,000 upon the completion by Employee of three
years of work at the new location. The Employee understands and accepts this relocation allowance. The Employee has made application
within six (6) months after commencement of employment at the plant to which the employee was relocated.

3. Employee understands and agrees that if, for any reason, Employee fails to report to the new work location, then the relocation allowance
must be repaid to GM.

4. Employee also understands and agrees that if, for any reason other than death or permanent disability, Employee quits or terminates
employment with GM, retires or transfers to another plant, within twelve (12) months from the effective date of transfer, then all relocation
allowances previously paid by GM to Employee must be repaid to GM. In the event that Employee is on indefinite layoff and GM and the UAW
agree that this is a non-temporary situation, this provision may be waived by GM if Employee retires or transfers to another GM plant. After six
(6) months at the new location, Employee may exercise Return to Former Community rights (but will relinquish future relocation allowances).
Employee understands that he or she is ineligible to initiate another Extended Area Hire or Area Hire placement as an active employee for a
period of 36 months unless the employee’s status changes.

5. Employee authorizes any relocation allowance amount due to be repaid GM to be deducted from any of Employee’s pay. Any further
amounts still due must be paid by Employee to GM within thirty (30) days.

6. Employee agrees that, in the event Employee fails to repay amounts owing under this agreement, GM may institute legal action in any court
of competent jurisdiction either in the place of the relocating plant or the place from which the Employee is relocating.

By signing this Agr Empl to p y repay to GM all relocation allowances provided to him or her up to $30,000
if Employeo fails to satlsfy the requirements of this Relocation Agreement.

[Employee Signature: | [|[Date: Thu May 20 11:38:41 CDT 2021|

GENERAL MOTORS CORPORATION
National Employee Placement Center-NEPC

For any further assistance or additional information, please contact UAW Placement at (586) 981-1145.

Ref.: REPN
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( GMIN: Posting #: Seniority:
{ s 06/13/2008

Promissory Note

Review your promissory note:
$5,000 Basic Relocation Allowance
This is 3 Relocati g f the UAW-GM National Agreement,
1. The Company has offered Employee the right to transfer to the relocating plant above as set forth above, The Employee accepts this transfer and will relocate in time to start on the date set forth above.

2. The Company ks offered Emgloyee the Basic Relocation Alowance (Option 3) in the amount of FIVE THOUSAND DOLLARS ($5,000) per the LAW-GM Natirs Agreemest, Paragraph (968)(2)(c). The Employee accepts this reocation allowance: and application & made within six (6) morths after commencement of employment at e plant to
which the empoyee was relocated

3. Employee understands and agrees that i, for any reason, Employee fais Lo report to the new work locaticn, then the relocation allowance must be repaid to GM.

4. Employee also understands and agrees that i, for any reason other than death or permanent disabiity, Employee quits or terminates employment with GM within twelve (12) manths from the effective cate of transfer, then the relocation allowance must be repaid to GM, In the event that the Employee is on indefinte layoff or the status of the

plant changes and G and the LIAW agree that this s a non temporary stuation, tis provison may be waived by GM ¥ Employee transfers o anather GM part, f egible, - six (6) months at the new locaton, Employee may exercise Return to Former Commundy ights whout an oblgation to repay the reocation allomance.
. Employee authorizes any relocaton allowance amount due to be repaid to GM be deducted from amy of Employee's pay. Any further amounts stl due must be paid by Emoloree to G wthin thity (30) deys.
6. Employee agrees that, in the event Employee fails to repay amounts owing under this agreement, GM may institute legal action in any court of competent jurisciction eithe- in the place of the relocaling plant or the place from which the Employee is relocating.

By signing this Agreement, Employee agrees to promptly repay to GM all relocation allowances provided to him or her up to 5,000 if Employee fals fy of this Relocation Agreement.

Enter your name and gmin to sign and confirm your package selection: | | |
Submit /

\ . .
After providing your name and GMIN
click the “submit” tab

General Motors Company - NEPC
30745 Louis Chevrolet Road
MC 480-205-2FL

Warren, MI 48093

$5,000 Basic Relocation Allowance

Relocating From: LORDSTOWN COMPLEX|[Relocating To: ARLINGTON ASSEMBLY
Employee Name: [ ]
Start Date: 2021-05-03 |[GMIN: [ |

This is a Relocation Agreement per Paragraph 96a of the UAW-GM National Agreement.

1. The Company has offered Employee the right to transfer to the relocating plant above as set forth above. The Employee accepts this transfer
and will relocate in time to start on the date set forth above.

2. The Company has offered Employee the Basic Relocation Allowance (Option 3) in the amount of FIVE THOUSAND DOLLARS ($5,000) per
the UAW-GM National Agreement, Paragraph (96a)(2)(c). The Employee accepts this relocation allowance and application is made within six
(6) months after commencement of employment at the plant to which the employee was relocated.

3. Employee understands and agrees that if, for any reason, Employee fails to report to the new work location, then the relocation allowance
must be repaid to GM.

4. Employee also understands and agrees that if, for any reason other than death or permanent disability, Employee quits or terminates
employment with GM within twelve (12) months from the effective date of transfer, then the relocation allowance must be repaid to GM. In the
event that the Employee is on indefinite layoff or the status of the plant changes and GM and the UAW agree that this is a non-temporary
situation, this provision may be waived by GM if Employee transfers to another GM plant. If eligible, after six (6) months at the new location,
Employee may exercise Return to Former Community rights without an obligation to repay the relocation allowance.

5. Employee authorizes any relocation allowance amount due to be repaid to GM be deducted from any of Employee’s pay. Any further
amounts still due must be paid by Employee to GM within thirty (30) days.

6. Employee agrees that, in the event Employee fails to repay amounts owing under this agreement, GM may institute legal action in any court
of competent jurisdiction either in the place of the relocating plant or the place from which the Employee is relocating.

By signing this Ag Employ g to promptly repay to GM all relocation allowances provided to him or her up to $5,000 if
Employee fails to satisfy the requirements of this Relocation Agreement.

[Employee Signature:] [|[Date: Thu May 20 11:29:05 CDT 2021]

GENERAL MOTORS CORPORATION
National Employee Placement Center-NEPC

For any further assistance or additional information, please contact UAW Placement at (586) 981-1145.

Ref.: REPN
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INFORMATION YOU NEED TO KNOW

Employees will be notified (via email and/or text messaging) when their selected facilities
have Open Postings.

All Open Postings, whether selected for notification or not, will be posted in EPS and
viewable by all employees on their EPS profile page.

When an Appendix A Job Transfer Opportunity Posting is Open, for any facility, employees
will be able to make application by signing into EPS. The Job Transfer Opportunity Posting
will show on their EPS profile page.

The Job Transfer Opportunity Posting will be time stamped and will remain open for a Ten
(10) Day Application Period.

Employees that make application(s) can cancel their application(s) at any time during the
Ten (10) Day Application Period. This allows employees to apply for a location of interest,
but if a Posting for another location better preferred opens within the 10-day window, they
can cancel that application and apply to their preferred location. (Previously, employees
who applied for multiple locations were locked into the first location with openings).

Upon expiration of the Ten (10) Day Application Period the list of applicants will be sorted

according to the Appendix A eligibility rules. The selected employees (according to the

number requested on the Job Posting) will be notified, in EPS, of their report to work date.
** The preferred method of communication is email and text messaqging. Paper
notification remains an option for report to work letters only.

Employees will not have the opportunity to refuse the applied for job after the Ten (10) Day

Application Period expires; thus, employees selected for transfer will be required to report

to the new location as per their report to work letter.

Employees not qualifying for transfer selection will remain eligible to apply for future
openings, without a hold period.
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